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This leaflet has been produced as supplementary information to support
the initial publicity about the Developing Professional Practice (DPP) programme.  

Further particulars about the programme are available from the Academic Enhancement Unit on 0151 231 8014.
 (
Faculty of Business and Law: Why they introduced the Developing Professional Practice Award?
In 2006, following a period of significant academic restructuring within the Faculty, the need for a bespoke CPD opportunity evolved. Senior management in the Faculty recognised the pressing need of a core group of administrative and technical staff for support in their new roles and sought to address this. A working group was set up to look at the options. As the new Faculty structure emerged, the group felt that some platform of consistency and reliance on service was necessary to provide a stable platform on which the new academic structure could stand. The group felt that a fresh and nationally recognised CPD opportunity would develop the skills and knowledge of this group of staff. This would contribute to the delivery of a consistently professional service, facilitate stability and enable staff to feel that their particular CPD needs were being invested in.
Organisational Benefits
Encourages partnership working and collaboration
Ensures accessibility of learning opportunities for all aligning with our Investor In People status
Links with the Personal Development and Performance Review Process
Relevant and tangible outcomes via the work based projects
Encourages professionalism
Supports the implementation of the Professional Standards Framework across the University
Supports improved student retention and the wider student experience
Benefits for the Participants
Flexibility – two routes available include a dip in and out option.
Learner centred approach ensuring empowerment and commitment
Accessible to all – no pre-requisites for attendance
Develop personal confidence and 
observerable
 behaviour
Develops relationships across Faculties and networking
Fosters reflective practice and impacts on professionalism within the work context
Individual Success Story: Moira Helbert
The DPP has a positive impact on course members, particularly in how they have integrated their learning into their day to day work:
“I fully understand how we all fit together in the overall structure of the University. I have a greater understanding of the academic process and how funding is allocated within HE”
(Programme Administrator)
“I feel more comfortable communicating with difficult students in situations and fell my listening and communication skills have improved.”
(Programme Administrator)
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